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Software AG Chooses Workday Human Capital Management for HR Transformation
Digital Business Platform Provider Moves HR Into the Cloud to Streamline Global Processes

PLEASANTON, CA and MUNICH, GERMANY--(Marketwired - Nov 14, 2017) - Workday, Inc. (NASDAQ: WDAY), a
leader in enterprise cloud applications for finance and human resources, today announced that Software
AG (FRANKFURT: SOW) has selected Workday Human Capital Management (HCM) to optimise HR operations and
processes globally in a bid to eliminate spreadsheets and manual work-arounds. With Workday HCM, Software
AG is equipped to transform its HR business with real-time insights and reporting that will enable strategic,
data-driven decision-making in this sector.

Software AG is a software technology market leader that helps companies with their digital transformation so
that they can better interact with their customers and bring them on new digital journeys, promote unique
value propositions, and create new business opportunities. Within Software AG, independent, regionally-
structured sales and consulting service operations are supported by centralised back office functions that report
to the company's German headquarters. With many manual HR processes and disparate regional HR solutions,
Software AG's HR team realised that they needed a more comprehensive, global view of all people data and HR-
related processes.

After an in-depth evaluation of several vendors, Workday was selected because of its deep expertise in HR and
ability to provide a single, unified, cloud HR system to standardise core HR processes and streamline HR
operations across the organisation.

With Workday, Software AG will also be able to:

Reduce time spent on administrative tasks and manual data entry, freeing up time for HR staff to focus on
strategic initiatives.
Gain greater control of and visibility into HR data to drive better decisions around strategic hiring,
employee development, and talent retention.
Improve workforce planning with real-time insights and reporting capabilities that equip managers with the
latest information on their people.
Leverage Workday's "Power of One" -- one version of software, one security model, one user experience,
one architecture, and one customer community -- to benefit from continuous innovation delivered in the
cloud.

Comments on the News
"With Workday, we will have a truly global view of our people with high-quality, relevant, and timely data that
will give us greater confidence in our decision-making about the company's future," said Christine Schwab,
senior vice president, global human resources, Software AG. "We are not just improving our HR processes -- we
are building new best practices from the ground up. We anticipate a significant transformation, and our entire
workforce is looking forward to the benefits they will experience with Workday."

"As digital transformation experts, we know that shifting from inflexible solutions that create data silos to
modern, cloud IT architectures is the key to achieving the openness, speed, and agility needed to enable the
digital enterprise," explained Carmen Ziegler, head of HRIS, Software AG. "When an organisation is undergoing
significant change, HR cannot be an afterthought -- HR should lead the transformation as a consultative and
highly-strategic business partner supporting future business growth."

"A global IT player like Software AG that is fast-paced and competitive needs to enable, develop, and engage its
people constantly," said Christoph Kull, regional vice president, DACH, Workday. "HR decisions are business
critical, and Workday HCM will provide Software AG with the real-time workforce insights required to keep the
business moving forward."

About Workday
Workday is a leading provider of enterprise cloud applications for finance and human resources. Founded in
2005, Workday delivers financial management, human capital management, and analytics applications
designed for the world's largest companies, educational institutions, and government agencies. Organisations
ranging from medium-sized businesses to Fortune 50 enterprises have selected Workday.

Forward-Looking Statements
This press release contains forward-looking statements including, among other things, statements regarding
the expected performance and benefits of Workday's offerings. The words "believe," "may," "will," "plan,"
"expect," and similar expressions are intended to identify forward-looking statements. These forward-looking
statements are subject to risks, uncertainties, and assumptions. If the risks materialize or assumptions prove
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incorrect, actual results could differ materially from the results implied by these forward-looking statements.
Risks include, but are not limited to, risks described in our filings with the Securities and Exchange Commission
(SEC), including our Form 10-Q for the quarter ended July 31, 2017 and our future reports that we may file with
the SEC from time to time, which could cause actual results to vary from expectations. Workday assumes no
obligation to, and does not currently intend to, update any such forward-looking statements after the date of this
release.

Any unreleased services, features, or functions referenced in this document, our website, or other press
releases or public statements that are not currently available are subject to change at Workday's discretion and
may not be delivered as planned or at all. Customers who purchase Workday, Inc. services should make their
purchase decisions based upon services, features, and functions that are currently available.
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